In the letterhead of the company

Statutory Annual Report
The company namely XYZ Private Limited, has drafted and since notified an Anti-Sexual Harassment Policy in alignment with the provisions of the Sexual Harassment of Women at the Workplace (Prevention, Prohibition & Redressal) Act, 2013. 

The Employer/Establishment has duly constituted the Internal Complaints Committee(ICC) and notified to all Employees and others of the same mentioning the names of the ICC Presiding Officer and other ICC members including the ICC member (External) which is since functioning for all the Employees (permanent, contractual, temporary, trainees) and others concerned. 
1) Number of complaints of sexual harassment received in 2021: 
2) Number of complaints disposed of during 2021: 
3) Number of cases pending for more than 90 days : 
4) Number of workshops or awareness programme against sexual harassment carried out: 
5) Nature of action taken by the employer or District Officer: NA

For and on behalf of ICC


ICC Presiding Officer 
XYZ Private Limited
Place:
Date:
Copy To: Deputy Commissioner, Bangalore Urban
Copy to : XYZ Private Limited, Management
Copy to: HR Department
Copy to: Finance department
